VBCCM Anti-Racism and Anti-Harassment Policy

1. Policy Statement

Vancouver Beijing College of Chinese Medicine (VBCCM) is committed to fostering a safe,
inclusive, and respectful environment where all individuals are treated with dignity and equality.
We acknowledge that racism, discrimination, and harassment—whether systemic or individual—
have no place in our institution. This policy reflects our obligation under the British Columbia
Human Rights Code and the EQA Code of Practice to promote student safety, cultural
awareness, and equal opportunity for all.

2. Scope
This policy applies to:

All current and prospective students

Faculty, staff, administrators, and governing members

Contractors, visitors, and volunteers

All physical campus spaces, online platforms, clinical settings, and off-site events
sponsored by VBCCM

3. Definitions

e Racism: Any belief, behavior, or system that discriminates against individuals based
on their race or ethnic origin. Includes overt acts and structural/institutional racism.

e Harassment: Repeated or single incidents of unwelcome behavior that offends,
humiliates, or threatens a person, including verbal abuse, sexual harassment,
cyberbullying, or hostile environments.

e Discrimination: Unjust treatment based on race, gender, disability, age, religion,
sexual orientation, or other protected attributes under the BC Human Rights Code.

4. Our Institutional Commitments
VBCCM pledges to:

Promote cultural sensitivity, equity, and anti-oppression practices across all operations
Embed anti-racism and harassment prevention into student orientation and staff
training

Publicize this policy and make support pathways visible and accessible

Uphold confidentiality and fairness when investigating complaints

5. Reporting, Investigation, and Resolution

e Incidents can be reported confidentially or anonymously via Student Services or the
designated Equity Representative.

e Every complaint will be assessed promptly using a trauma-informed and procedurally
fair approach.



e Outcomes may involve facilitated mediation, counseling referrals, or disciplinary
actions ranging from formal warnings to expulsion/termination.

e Retaliation against anyone who files or assists in a report is strictly forbidden and will
itself be subject to discipline.

6. Available Support Services
All community members impacted by discrimination or harassment may access:

Free, confidential counseling services

Referral to external community or legal supports

Safe reporting options with cultural or language accommodation
Restorative justice or mediated resolution processes, when appropriate

7. Education and Policy Transparency

e VBCCM will provide mandatory annual training for all staff and students on anti-racism
and anti-harassment awareness.

e This policy will be reviewed annually and posted online and in physical campus
locations in both English and Simplified Chinese.

8. Contact Information
To report an incident or receive support:

e Campus Office: 3135-8888 Odlin Cres., Richmond, BC V6X 3Z8
e Email: vbcomtcm@gmail.com
e Phone: 604-785-9389
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